SELF REFLECTION FORM

Name		Gauri Kulkarni

Current Role                                                                                          AGM                                         39     Age	
	

Experience Summary	                  AGM (Lodha Design) 2013 till date, Manager (Lodha Design) 2014    to 2016, Deputy Manager(Lodha Design) 2013 to 2014. Manager (SRUIL) 2008 to 2013. Project Architect in Satish Madhiwala Architects 2006 to 2008


(Brief summary of key roles	
held both in and outside Lodha)



Key Strengths (2-3)	Team player.
	Good coordination 
	Design deliverable management
	



	Empowerment
Key Development Areas (2-3)		



Career Aspirations –

1.    Mid Term (2-3 years)		GM (Design)

2.    Long Term (3-5 years)		

What drives you to come to work each day? (Select 2-3 key factors from the list below)

o  I like to build expertise in my area of work so that I can become the go-to person
o  I like to be responsible for outcomes, manage a team and resolve problems
o  I like to handle complex assignments independently, with minimal or no supervision 
o  I like the stability and financial security my job provides
o  I like to create new processes, think of creative solutions and expand the scope of my work
o  I like to serve or help my customers/team/stakeholders/organization
o  I like to work on difficult and challenging issues which aren’t easy to resolve
o  I like the work life balance my job offers and the fact that it allows me time to indulge in my varied interests
· Any other (Please specify) ………………………………………………………………………………………………………………………………
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2-3 Development goals you would want to work upon over the next 12 months to meet
your aspirations?

Support from manager- To understand the work load & accordingly assign projects.
In requirement of some assistance related to the day to day work as the number of projects have increased.

What support do you require to enable you to meet your  development goals?
(Support from organization/ Support from manager/ Support from HR)
